
RESCUE UNION SCHOOL DISTRICT
2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719

www.rescueusd.org

BOARD OF TRUSTEES
STUDY SESSION MINUTES

Tuesday, September 27, 2022 - 6:30 p.m. Open Session (Closed Session at 5:30 p.m.)
Rescue District Office Board Room

The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue
Union School District and all are urged to take all appropriate health safety precautions. To
facilitate this process, there were two options to view and/or participate in this open session

meeting in person or via Zoom.

DISTRICT MISSION
Rescue Union School District, in partnership with families and the community, is dedicated to the success of

every student by providing a challenging, comprehensive and quality education in a safe environment in which
all individuals are respected, valued, connected and supported.

PLEASE NOTE:
These are provided as summary minutes. The audio recording of the meeting is available for review at:
http:/www.rescueusd.org/School-Board/Agendas–Minutes/index.html

CALL TO ORDER: Board president called the meeting to order at 5:30 p.m.

ROLL CALL:
✓  Michael Gordon, President
✓  Nancy Brownell, Vice President
✓  Suzanna George, Clerk
✓  Kim White, Member
✓  Michelle Bebout
✓  Jim Shoemake, Superintendent and Board Secretary

PUBLIC COMMENT:
(Closed session agenda items only)
There were no comments concerning items on the Closed Session agenda.

http://www.rescueusd.org/
http://www.rescueusd.org/School-Board/Agendas
http://www.rescueusd.org/School-Board/Agendas
http://www.rescueusd.org/School-Board/Agendas%E2%80%93Minutes/index.html


CLOSED SESSION:
The Board adjourned to closed session to discuss matters of personnel, security, negotiations, student discipline,
litigation, or other matters as authorized by Government Code Sections 3549.1, 54956.9, 54956.8, 54957, and
54957.6 and Education Code Sections 35146 and 48918.
Conference with Labor Negotiator - Discussion with the District’s Superintendent, Jim Shoemake, and/or labor
negotiators, Lisa Donaldson and Dustin Haley, regarding directions and issues in negotiations with Rescue
Union Federation of Teachers (RUFT), California School Employees Association (CSEA), Confidential Staff,
and Administrative Management.

OPEN SESSION:

Convened open session in the Board Room at 6:33 p.m.
Welcome - The Board president provided an introduction to Board meeting proceedings.
Flag Salute - Board president led the flag salute.

1. Adoption of Agenda (Consideration for Action)
Trustee George moved and Trustee Brownell seconded to approve the agenda as presented. Motion passed 5-0.

PUBLIC COMMENTS:
There were no public comments.

GENERAL:
2. District Operational Chart (Materials Provided)
The Board and Superintendent participated in a study session related to the district’s 2022-2023
operational structure. Highlights discussed included the restructuring of the Human Resources
Department to three employees from two, and the addition of a full-time District Office Secretary.

CURRICULUM AND INSTRUCTION
3. RISE Summer Program 2022 (Material Provided)
The Board and Superintendent participated in a study session related to the district’s 2022 summer program.
Trustee Brownell remarked on the need to measure impact of student learning with assessments and additional
tools. Trustee Gordon commented on the benefits of the RISE program for students improving with academics
as well as the overall enrichment offered for all registered students.

ADJOURNMENT: Trustee White moved to adjourn the meeting at 7:53 p.m.

_______________________________________ _________________________________________
Suzanna George, Clerk Date Michael Gordon, President Date



RESCUE UNION SCHOOL DISTRICT
2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719

www.rescueusd.org

BOARD OF TRUSTEES
STUDY SESSION MINUTES

Tuesday, October 11, 2022
Rescue District Office Board Room

The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue
Union School District and all are urged to take all appropriate health safety precautions. To
facilitate this process, there were two options to view and/or participate in this open session

meeting in person or via Zoom.

DISTRICT MISSION
Rescue Union School District, in partnership with families and the community, is dedicated to the success of

every student by providing a challenging, comprehensive and quality education in a safe environment in which
all individuals are respected, valued, connected and supported.

PLEASE NOTE:
These are provided as summary minutes. The audio recording of the meeting is available for review at:
http:/www.rescueusd.org/School-Board/Agendas–Minutes/index.html

CALL TO ORDER: Board president called the meeting to order at 5:34 p.m.

ROLL CALL:
✓  Michael Gordon, President

Nancy Brownell, Vice President
✓  Suzanna George, Clerk

Kim White, Member
✓  Michelle Bebout
✓  Jim Shoemake, Superintendent and Board Secretary

http://www.rescueusd.org/
http://www.rescueusd.org/School-Board/Agendas
http://www.rescueusd.org/School-Board/Agendas
http://www.rescueusd.org/School-Board/Agendas%E2%80%93Minutes/index.html


OPEN SESSION:

Convened open session in the Board Room at 5:34 p.m.
Welcome - The Board president provided an introduction to Board meeting proceedings.
Flag Salute - Board president led the flag salute.

1. Adoption of Agenda (Consideration for Action)
Trustee George moved and Trustee Bebout seconded to approve the agenda as presented. Motion passed 3-0.

Trustees Brownell and White reported to the Study Session after the adoption of the agenda, at 5:45 p.m.

PUBLIC COMMENTS:
There were no public comments.

REPORTS AND COMMUNICATION: (Presentation)
Recognition - The Board President presented a Proclamation acknowledging Board Member Tagg
Neal’s service to the Board and District.

CURRICULUM AND INSTRUCTION: (Director of Special Education & Student Services)

2. Organizational Structure of Special Education
The Superintendent recommended the Board hear a presentation on the organizational structure of the district’s
Special Education department. (Presentation) (Materials Provided)

ADJOURNMENT: Trustee White moved to adjourn the meeting at 7:20 p.m.

_______________________________________ _________________________________________
Suzanna George, Clerk Date Michael Gordon, President Date



 ITEM #: 5a 
 DATE:  October 25, 2022 

 
 
 

RESCUE UNION SCHOOL DISTRICT 
 
 
AGENDA:  Certificated Personnel 
 
 
RECOMMENDATION:   
 
The Superintendent recommends the Board approve the following personnel actions. 
 
 
BACKGROUND:   
 
Periodically changes in administrative staffing occur due to hiring, promotions, resignations or requests 
for leaves of absence. The Board must formally approve these requests. 
 
 
STATUS:   
 
The following certificated personnel changes are listed: 
 

Name Personnel Action 
Position 

FTE Position School or Dept. 
Effective 

Date 
McGehee, Andrea Employment, Temp. 1 Teacher Green Valley 8/8/2022 
Nezbeth, Lacie Employment, Temp. 1 Teacher Green Valley 9/20/2022 
Nichols, Vanessa Employment, Temp. 1 Counselor Jackson 10/3/2022 

 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2022-2023 budget.  
 
 
BOARD GOALS:  
 
Board Focus Goal IV - STAFF NEEDS 
 Attract and retain diverse, knowledgeable, dedicated employees who are skilled and  

supported in their commitment to provide quality education for our students. 



ITEM #:  5b 
DATE:  October 25, 2022 

 
RESCUE UNION SCHOOL DISTRICT 

 
AGENDA ITEM: Classified Personnel 
 
RECOMMENDATION: 
The Superintendent recommends the Board approve the following personnel actions. 
 
BACKGROUND: 
Periodically changes in classified staffing occur due to hiring, resignations or requests for leaves of 
absence. The Board must formally approve these requests. 
 
STATUS: 
The following classified personnel changes are listed: 
 

 
FISCAL IMPACT: 
Fiscal impact will be reflected in the 2022-2023 budget years. 
 
BOARD GOAL: 
Board Focus Goal IV – STAFF NEEDS: 
 Attract and retain diverse, knowledgeable, dedicated employees who are skilled and supported 

in their commitment to providing quality education for our students. 

Name Personnel 
Action 

Pos. 
FTE Position School/Dept. Effective 

Date 
Clarin, Tashina Employment .50 Food Service Worker Central Kitchen 9/21/2022 

Compton, Ashley Employment .3750 Yard Supervisor Green Valley 9/15/2022 
Dashiell, Kaylee Employment .3750 II Facilitator Lakeview 9/13/2022 

Ernst Nelson, Daniela Employment .3750 Yard Supervisor Marina Village 9/15/2022 
Foster, Sonja Employment .125 Yard Supervisor Lake Forest 9/01/2022 

Gonzalez, Arcelia Employment .3438 Yard Supervisor Rescue 9/29/2022 
Hada, Deborah Employment .1962 IA – Intervention (Title 1) Green Valley 9/13/2022 

Lee, Brandelynn Employment 1.0 Custodian District-wide 10/04/2022 
Lyttge, Timothy Employment .75 II Facilitator Marina Village 9/19/2022 

Miller, Laura Employment .3438 Yard Supervisor Rescue 9/16/2022 
Smith, Carl Employment 1.0 Lead Maintenance Tech. Maintenance 9/06/2022 

Staggs, Rodger Employment .6875 Bus Driver Transportation 10/17/2022 
Stone, Jennifer Employment .6762 Instructional Assistant Lake Forest 10/4/2022 
Sweet, Heather Employment .6250 Food Service Worker Lake Forest 9/26/2022 

Ward, Amy Employment .375 IA – Intervention (Title 1) Green Valley 9/01/2022 
Wilcox, Hailey Employment .375 IA – Intervention (Title 1) Green Valley 9/08/2022 

Hostetler, Elizabeth Promotion .75 PBIS Facilitator Green Valley 9/13/2022 
Amaral, Kim Resignation 1.0 Special Education Support 

Services Secretary 
Special Education 9/29/2022 

Hostetler, Elizabeth Resignation .3381 Instructional Assistant- Kinder Green Valley 9/12/2022 
Napolitano, Dori Resignation .75 II Facilitator Jackson 10/19/2022 
Overton, Brian Resignation .6250 Bus Driver Transportation 9/30/2022 

Ramirez, Graciela Resignation .3750 Community Liaison Special Education 9/30/2022 
Waters, Janeen Resignation .6250 Food Service Worker Food Service 9/01/2022 

Employee #4055 Dismissal .75   9/13/2022 

























 
 
 
September 15, 2022 
 
 
Michael Gordon, School Board President 
Rescue Union School District  
4073 Bothwell Circle 
El Dorado Hills, CA 95672 
 
Dear Michael Gordon: 
 
In compliance with the provisions of Education Code Section 42127 et seq., our office has completed its 
review of the 2022-23 budget adopted by the Board in June 2022. Based on the data provided to our 
office, including the Criteria and Standards for your District, your budget for 2022-23 has been approved 
as adopted.  
 
Budget Overview 
On June 27, 2022, Governor Gavin Newsom signed an on-time budget. While the final state budget 
maintained several proposals included in the May Revision, many changes were also incorporated that 
impact school district funding. These are the major K-12 funding provisions in the 2022-23 state budget:   

• a 6.56% cost of living (COLA) adjustment for the Local Control Funding Formula (LCFF);  
• a 6.28% increase to the base grant for LCFF;  
• an amendment to the LCFF calculation to allow school districts to utilize the greater of current 

year, prior year, or the average of the most recent three prior years’ ADA;  
• an amendment to the 2021-22 LCFF calculation to utilize the greater of 2021-22 ADA or the 2019-

20 attendance rate applied to 2021-22 enrollment for all classroom-based LEA that meet specified 
independent study requirements;  

• an add on of $2,813 to LCFF for 2022-23 for Transitional Kindergarten (TK), which will also be 
adjusted annually by the COLA.  

Other funding priorities included in the budget are: the Learning Recovery Emergency Block Grant 
allocated to LEAs based on unduplicated pupil counts; the Arts, Music, and Instructional Materials 
Discretionary Block Grant to be allocated to all LEAs based on a per-pupil basis; full funding for the 
Expanded Learning Opportunities Program (ELOP); an increase to the base rate for Special Education, 
increasing it to $820 per pupil; home-to-school transportation funding; universal meals and kitchen 
infrastructure grants, and the Golden State Pathways Program for college and career education pathways, 
as well as expansion of dual enrollment.   

2022-23 Summary of Budget Review Process  
Education Code provisions outline the major components of the budget review process and require the 
County Superintendent to do the following by September 15, 2022: 
 
 Examine the adopted budget to determine whether it complies with the standards and criteria 

adopted pursuant to Section 33127 and identify any technical corrections needed to bring the 
budget into compliance with those standards and criteria. 

 Determine whether the adopted budget will allow the district to meet its financial obligations 
during the fiscal year and is consistent with a financial plan that will enable the district to satisfy 
its multiyear financial commitments.  
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• In addition to analysis of the budget, review and consider studies or reports that indicate 
the district is showing fiscal distress or utilize the current Fiscal Crisis Management 
Assistance Team (FCMAT) Fiscal Health Risk Analysis (FHRA) to determine the district’s 
level of risk of potential insolvency.  

• Conditionally approve or disapprove a budget that does not provide adequate assurance 
that the district will meet its current and future obligations and resolve any problems 
identified in studies or reports. 

 On or before September 15, approve, conditionally approve, or disapprove the adopted budget 
for each school district. 

• For the 2022-23 fiscal year and each fiscal year thereafter, the budget shall not be 
approved before an LCAP or update to an LCAP for the budget year is approved. 

• A separate letter on the LCAP will be sent. 
 
2022-23 Summary of Budget Review  
The County Office has reviewed the data submitted, applying additional analysis as necessary. This review 
covers the 2021-22 Estimated Actual data, 2022-23 Adopted Budget as well as projections for 2023-24 
and 2024-25. Technical comments relative to the data submitted have been provided to your District’s 
Chief Fiscal Officer. Please see below for items highlighted as part of this review: 
 
Enrollment / Average Daily Attendance (ADA) - For 2022, COVID-related attendance disruptions 
coincided with the sunset of the attendance hold-harmless from 2020-21. To mitigate against attendance 
loss, the 2022-23 State Budget provided the following three significant changes to the average daily 
attendance (ADA) used for LCFF funding calculations: 
o A one-time attendance yield adjustment for 2021-22 with conditions. An attendance yield or an 

“ADA to enrollment” percentage is established using 2019-20 & 2021-22 ADA and CBEDS 
enrollment.  
 This percentage is applied to LEA’s 2021-22 ADA to maintain the same attendance rate in 

2021-22 as 2019-20 when the ADA was higher.  
 This is a one-time adjustment only for 2021-22 and it does have an ongoing impact to LCFF 

funding. 
o A one-time allowance for classroom-based charter schools for 2021-22, whereby LCFF funding will 

be based on greater of current year ADA or prior year ADA. 
o An ongoing change to the attendance used for LCFF funding calculation effective 2022-23, whereby 

LCFF funding for school districts is now based on greater of current year ADA, prior year ADA, or a 
computed average ADA using the three most recent prior years’ ADA. 
 Charter schools continue to be funded on current year ADA. 

The District’s estimated LCFF funding for 2022-23 is based on current year ADA, a loss of approximately 
($1,023,000). The District is projecting slight growth in enrollment for 2023-24 and 2024-25.  
 
If the District experiences an unanticipated decline in enrollment, it is important to understand that the 
decline leads to lower revenues from sources such as LCFF that are based on enrollment and attendance. 
In addition, revenues fall more quickly than expenditures and long-term structural solutions are necessary 
to keep the district from deficit spending. It is important for districts to continue to closely monitor 
enrollment and attendance projections and adjust staffing and other expenditures accordingly. 
 
Local Control Funding Formula (LCFF) - The Governor’s 2022-23 final enacted State Budget provides a 
Cost-of-Living Adjustment (COLA) of 6.56% and an additional increase to the LCFF base grant of 6.28%. 
While the 6.28% is not technically part of the 2022-23 COLA, it will have positive long-term impacts to 
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LCFF funding. The District’s adopted budget included a 9.86% COLA for 2022-23, with an estimated 2022-
23 LCFF apportionment of approximately $34,233,000. 

 
The District’s multiyear projections reflect assumptions that target LCFF levels will increase by 5.38% in 
2023-24 and 4.02% in 2024-25.  
 
Deficit Spending - With the infusion of the one-time federal and state CARES, CRRSA, ARP Act funding, 
and increase in per pupil rate for LCFF and Special Education funding, the District’s 2022-23 Adopted 
Budget does not project unrestricted deficit spending in the current year. This means the District is not 
spending more than the current year income they are receiving. 
  
The District does project unrestricted deficit spending for 2023-24 by approximately ($101,000). As 
districts implement their one-time COVID-19 funding expenditure plans, we recommend that districts 
continue to apply basic fiscal practices to their multi-year plan to avoid deficit spending. These practices 
include the following: 

o using one-time funds for one-time allowable costs, when possible; 
o continuing to track the district’s true on-going costs in the current year and multi-year budgets; 
o analyzing the economic impacts of the COVID-19 pandemic for their district; 
o having transparent and robust conversations with educational partners regarding the economic 

impacts; 
o and developing contingency plans. 

 
Employee Negotiations & Staffing Costs – While the 2022-23 Adopted Budget reflects the status of 
negotiations for Certificated as settled and for Classified as settled, the 2022-23 funded LCFF COLA triggers 
the settlement to be reopened. 
 
Since the inception of LCFF in 2013-14, local educational agencies in California have experienced increased 
costs and pressures to keep pace with the rising CalSTRS and CalPERS employer pension rates. Over the 
last nine years, employer pension rates increased by 10.85% for CalSTRS and 14.66% for CalPERS. Although 
the 2022-23 enacted state budget did not provide any funding relief for the employer pension increased 
costs pressures on school districts, employer pension rates are estimated to remain flat or slightly 
decrease for 2022-23 to 2024-25. While the employer pension rates may be flat or slightly decrease, 
districts may still see increased employer costs due to annual step and column increase adjustments for 
employees and potential increases in negotiated ongoing salary schedules. 
 
The District’s current year and multiyear includes the following CalSTRS and CalPERS employer rate 
percentages listed in the table below.  
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Administration Transition –The District experienced an administrative change in July 2021 with the hiring 
of a new Superintendent and Assistant Superintendent of Business Services. Leadership stability is 
considered a key fiscal indicator in measuring the financial solvency of districts, while leadership instability 
is one of the primary Fiscal Crisis & Management Assistance Team’s predictors of school agencies needing 
intervention. The FCMAT Fiscal Health Risk Analysis indicates that a district that has a superintendent 
and/or a chief fiscal officer that has been with the district less than two years, combined with other key 
fiscal indicators, may increase the risk of the district’s fiscal health. 
 
Reserve Levels / Ending Fund Balance - As of the adopted budget, the District has an economic 
uncertainty reserve of 10.0%  for 2022-23. The state required minimum economic uncertainty reserve 
level for the District is 3.0%. We recognize the District maintains additional reserves beyond the required 
minimum. 
 
We recognize that in 2022-23 the District maintains additional reserves beyond the required minimum, 
but stays within the 10% district reserve cap, per education code 42127.01. Existing law imposes a 10% 
school district reserve cap in school years immediately succeeding those in which the state’s education 
rainy day fund balance is at least 3% of the state’s education (grades TK-12) Proposition 98 funding. This 
condition was met with the 2021-22 state deposit amount, which has now triggered the local district 
reserve cap for the 2022-23 year. Basic aid (or Community funded) districts and small school districts with 
fewer than 2,501 ADA are exempt from the requirement. 
 
County offices continue to reinforce the need for reserves more than the state minimum reserve. The 
required reserves represent only a few weeks of payroll for most districts. Government Finance Officers 
Association and Moody’s recommend that districts maintain reserves of at least the cost of two months 
of operating expenses or approximately 17% of total expenditures. To help quantify this percentage, the 
average cost of payroll for one month (which is typically at least 85% of a district’s monthly expense) for 
the District is approximately $2,604,000. To meet this recommendation, this would mean the District 
should have over $5,208,000 in reserves. 
 
Prudent reserves afford a district and their governing board time to thoughtfully identify and implement 
budget adjustments over time. Inadequate reserves force districts to react quickly, often causing 
significant disruption to student programs and employees. 
 
Statement of Reserves - Education Code Section 42127 requires a district’s public hearing for budget 
adoption include the following information for review and discussion: 

 The minimum reserve level required in each year 
 The amount of assigned and unassigned ending fund balance that exceeds the minimum in each 

year 
 Reasons for the reserve being greater than the minimum 

Beyond a simple listing of assignments, reasons should provide the rationale and justification that explains 
why there are greater than the minimum level of reserves. The District met this requirement at its public 
hearing for the budget adoption. 
 
Cash Flow - The general fund cash flow submitted with the 2022-23 Adopted Budget projects that the 
District will end the budget year with a positive cash balance and indicates a negative cash balance in the 
month of November.  We highly recommend that districts that anticipate any possible cash flow shortage 
secure external borrowing. 
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Summary Statement 
We appreciate the efforts of the Board and District Administration as they strive to develop and maintain 
balanced budgets. The need for the District to continue to their open communication and efforts to keep 
all educational partners informed about the District’s financial planning has never been greater. We 
recommend the Board and District Administration continue the development of their District budget 
stabilization plan to ensure long-term fiscal health in this volatile economic climate.  

We look forward to our continued partnership as we work together to support continued student 
achievement throughout El Dorado County. Please do not hesitate to contact our office if we can be of 
assistance or support. 

Sincerely, 

Dr. Ed Manansala, County Superintendent of Schools 
El Dorado County Office of Education 

cc: Jim Shoemake, District Superintendent 
Lisa Donaldson, District Assistant Superintendent, Business 
Wendy Frederickson, EDCOE Deputy Superintendent, Administrative Services 
Roslynne Manansala-Smith, EDCOE Director, External Business Services



   ITEM #: 9a
   DATE: October 25, 2022 

RESCUE UNION SCHOOL DISTRICT 

AGENDA ITEM: Williams Act Uniform Complaint Procedures Quarterly Report 

RECOMMENDATION: 

The Superintendent is recommending the Board of Trustees approve the Williams Act Quarterly 
Report and directs staff to forward the Williams Act Quarterly report for the period of July 1, 2022 to 
September 30, 2022 to the El Dorado County Superintendent of Schools.

BACKGROUND: 

Title 5, Chapter 5.1, Section 4600 requires school districts to report summarized data from the Uniform 
Complaint Process to the county superintendent of schools and the local governing board quarterly.  

STATUS: 

The District posts a notice in each classroom-notifying parents that there should be sufficient textbooks 
and instructional materials in the room and school facilities must be clean, safe and maintained in good 
repair.  The District has adopted a Uniform Complaint Procedure and is now reporting to the County 
Superintendent pursuant to Education Code 35186, that the Rescue Union School District received no 
complaints under the Williams Act Uniform Complaint Procedures for the period of July 1, 2022 to 
September 30, 2022.  

FISCAL IMPACT: 

NA 

BOARD GOALS: 

Board Focus Goal V – FACILITY HOUSING: 
Build, improve and maintain school facilities to meet current and future 
education needs while integrating the most efficient use of resources.   





 ITEM#:  10a 
 DATE:  October 25, 2022 
 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:  AB-181 DEPARTMENT OF REAL ESTATE SUBDIVISION     

"WHITE PAPER" RESPONSE AND 
STUDENT YIELD IMPACT ANALYSIS 
Bass Lake North  
Advertising Name:  Hidden Ridge 

 
 
RECOMMENDATION: 
 
The Superintendent recommends the Board of Trustees approve the response statement for the proposed 
development as outlined in this report. 
 
 
BACKGROUND: 
 
Changes in the law promulgated by AB 181, as of October 1, 1989, all subdivisions in the State of California 
must include a statement regarding the availability of schools in their Department of Real Estate (DRE) 
"White Report". We have received a request for such a statement (see attached letter from consulting 
company). At their request, we have prepared a response. 
 
It is required by law that the response provided must be approved by the Board of Education during a public 
meeting (consent item is appropriate). Because this approval is required by law, the DRE will require that a 
copy of the Board's approval action be submitted along with the response to each individual project. 
 
 
STATUS: 
 
The DRE "White Report" for the following development has been submitted to the district for review and 
action by the Board of Trustees (copy enclosed): 
 

Bass Lake North – Hidden Ridge 
Location:  El Dorado County, California 
 

The Rescue Union School District has established a .271 student yield factor per single-family unit.  
Accordingly, staff estimates the District can expect there will be 24.39 students generated from this 
subdivision.   
 
The Rescue Union School District has the capacity to house students at both the elementary and middle 
school levels.  This capacity may not be within the students’ current school attendance boundaries. 
 
 
FISCAL IMPACT: 
 
None at this time. 
 
 
BOARD GOAL: 
 
Board Focus Goal V - FACILITY/HOUSING: 

Build, improve and maintain school facilities to meet current and future educational 
needs while integrating the most effective and efficient use of resources. 

 



 

RESCUE UNION SCHOOL DISTR ICT 
"Educating  for  the Future Together" 
2390 Bass Lake Road • Rescue, CA 95672 
(530) 677-4461 • FAX (530) 677-0719 
www. rescue usd. org 

 
 

 
 

October 11, 2022 
 
 

Pa Yang 
California Builder Services 
1446 Tollhouse Road 
Suite 101 
Clovis, CA 93611 
pa@cabuilderservices.co 

 
 

Re: Name: 
Advertising Name: 

Bass Lake North 
Hidden Ridge 

 
 

Dear Pa Yang, 
 

The attached Statement of School Availability is being sent in response to your request for information 
regarding the status of school availability in the Rescue Union School District. 

 
The Rescue Union School District has seven schools. The location, address and phone number for 
each site is shown on the enclosed map. 

 
School attendance boundaries have been established by the district but are subject to change, and 
availability of neighborhood schools may be impacted by student enrollment. Potential purchasers 
should contact the school district directly at (530) 677-4461 for current information regarding the 
school they will attend at the time of purchase. 

 
Rescue Union School District requests that you furnish the complete Statement of School Availability 
Report to all prospective purchasers of residences within the above-mentioned development. 

 
 

Sincerely, 
 
 

Lisa Donaldson 
Assistant Superintendent of BusinessServices 

Attachments 

LD:cf 181ltr 
 
 

Jim Shoemake, Superintendent 
 

Board of Trustees 
Nancy Brownell • Suzanna George  • Michael Gordon  • Michelle Bebout  • Kim White 

http://www/
mailto:rswafford@placertitle.com










           ITEM#: 11a 
           DATE:  October 25, 2022 
 

RESCUE UNION SCHOOL DISTRICT 

 
AGENDA ITEM:  AB-181 DEPARTMENT OF REAL ESTATE SUBDIVISION     

"WHITE PAPER" RESPONSE AND 
STUDENT YIELD IMPACT ANALYSIS 
Promontory Village Unit 1 
Advertising Name:  Trento at the Promontory 

 
 
RECOMMENDATION: 
 
The Superintendent recommends the Board of Trustees approve the response statement for the proposed 
development as outlined in this report. 
 

 
BACKGROUND: 
 
Changes in the law promulgated by AB 181, as of October 1, 1989, all subdivisions in the State of California 
must include a statement regarding the availability of schools in their Department of Real Estate (DRE) 
"White Report".  We have received a request for such a statement (see attached letter from consulting 
company).  At their request, we have prepared a response. 
 
It is required by law that the response provided must be approved by the Board of Education during a public 
meeting (consent item is appropriate).  Because this approval is required by law, the DRE will require that a 
copy of the Board's approval action be submitted along with the response to each individual project. 
 
 

STATUS: 
 
The DRE "White Report" for the following development has been submitted to the district for review and 
action by the Board of Trustees (copy enclosed): 
 

Trento at the Promontory 
Location:  El Dorado County, California 
 

The Rescue Union School District has established a .271 student yield factor per single-family unit.  
Accordingly, staff estimates the District can expect there will be 35.77 students generated from this 
subdivision.   
 
The Rescue Union School District has the capacity to house students at both the elementary and middle 
school levels.  This capacity may not be within the students’ current school attendance boundaries. 
 
 

FISCAL IMPACT: 
 
None at this time. 
 
 

BOARD GOAL: 
 
Board Focus Goal V - FACILITY/HOUSING: 

Build, improve and maintain school facilities to meet current and future educational 
needs while integrating the most effective and efficient use of resources. 



RESCUE UNION SCHOOL DISTR ICT 
"Educating  for  the Future Together" 
2390 Bass Lake Road • Rescue, CA 95672 
(530) 677-4461 • FAX (530) 677-0719 
www. rescue usd. org 

October 11, 2022 

Dawn Stephens
Lennar Title
675 Placentia Avenue 
Suite 225 
Brea, CA 92821
Dawn.Stephens@lennartitle.com 

Re: Name: 
Advertising Name: 

Promontory Village Unit 1 
Trento at the Promontory

Dear Dawn Stephens, 

The attached Statement of School Availability is being sent in response to your request for information 
regarding the status of school availability in the Rescue Union School District. 

The Rescue Union School District has seven schools. The location, address and phone number for 
each site is shown on the enclosed map. 

School attendance boundaries have been established by the district but are subject to change, and 
availability of neighborhood schools may be impacted by student enrollment. Potential purchasers 
should contact the school district directly at (530) 677-4461 for current information regarding the 
school they will attend at the time of purchase. 

Rescue Union School District requests that you furnish the complete Statement of School Availability 
Report to all prospective purchasers of residences within the above-mentioned development. 

Sincerely, 

Lisa Donaldson 
Assistant Superintendent of BusinessServices 

Attachments 

LD:cf 181ltr 

Jim Shoemake, Superintendent 

Board of Trustees 
Nancy Brownell • Suzanna George  • Michael Gordon  • Michelle Bebout  • Kim White 

http://www/
mailto:rswafford@placertitle.com
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Assistant Superintendent, Business

Lisa Donaldson
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Change Order 
Order#: 1 

Project: To: Rescue Union School District
2390 Bass Lake Road
Rescue CA 95672 

0 

Rescue Elementary School
3880 Green Valley Road
Rescue CA 95762 

163,800.00 

California Single Ply, Inc. agrees to perform and the Client agrees to
pay  for the following changes to this contract.  

Requested Amount of Change 

0.00 

License: 

The original Contract Sum was 

Plans Attached 

163,800.00 

Contractor: 

Client: Date: 

Date: 

Negative changes will lower the overall contract
price requiring no additional payment by Client. 

Order Date: 

Ordered By: Customer Order: 

07/18/2022 

Net change by previous Change Orders 

The Contract Sum prior to this Change Order 

The Contract Sum will be changed by this Change Order 

The new Contract Sum including this Change Order will be 

The Contract Time will be changed by 

176,356.00 

562 

12,556.00 

12,556.00 

Days 

662255 

California Single Ply, Inc. 
P.O. Box 2799
Rocklin CA 95677
916-408-6800 

Specifications Attached 

Description of Work Amount

Asbestos Mastic Removal 12,556.00

Notes

Additional cost for asbestos mastic removal.  Haz Mat report was not included in plans/specifications or addendum 1.

There is a contingency of $32,760 (not included in the original Contract Sum at the bottom).  Once approved, the contingency

amount remaining would be $20,204.
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Change Order 
Order#: 2 

Project: To: Rescue Union School District
2390 Bass Lake Road
Rescue CA 95672 

0 

Rescue Elementary School
3880 Green Valley Road
Rescue CA 95762 

163,800.00 

The contractor agrees to perform and the owner agrees to
pay  for the following changes to this contract.  

Requested Amount of Change 

License: 

The original Contract Sum was 

Plans Attached 

Contractor: 

Owner: Date: 

Date: 

Negative changes will lower the overall contract
price requiring no additional payment by owner. 

Order Date: 

Ordered By: Customer Order: 

07/18/2022 

92 Sarah Bradshaw 

Net change by previous Change Orders 

The Contract Sum prior to this Change Order 

The Contract Sum will be changed by this Change Order 

The new Contract Sum including this Change Order will be 

The Contract Time will be changed by 

562 

12,519.91 

12,519.91 

Days 

662255 

California Single Ply, Inc. 
P.O. Box 2799
Rocklin CA 95677
916-408-6800 

Specifications Attached 

Description of Work Amount

Additional Work 12,519.91

Cost increase for the availability of 2.6" Johns Manville Insulation in lieu of 1.5" JM insulation and associative work to

increase wood nailers with 5/8" plywood.

Notes

Labor $ 2,543.01

Materials $ 8,210.31

Bonds $ 133.55

O & P 15% $ 1,633.03

0.00 

163,800.00 

176,319.91 
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