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 Rescue Union School District 
 2390 Bass Lake Road, Rescue, California 95672  

 
BOARD OF TRUSTEES 

REGULAR MEETING MINUTES 
 

Tuesday, March 8, 2022 - 6:30 p.m. Open Session  (Closed Session at 5:30 p.m.)  
Rescue District Office Board Room 

The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue Union School District 
and you are urged to take all appropriate health safety precautions.  To facilitate this process, there were two options 
to view and/or participate in this open session meeting in-person or via Zoom. 
 

DISTRICT MISSION 
 Rescue Union School District, in partnership with families and the community, is dedicated to the success of 
every student by providing a challenging, comprehensive, and quality education in a safe environment in which all 
individuals are respected, valued, connected, and supported. 
 

PLEASE NOTE: 
These are provided as summary minutes. The audio recording of the meeting is available for review at 
http://www.rescueusd.org/School-Board/Agendas--Minutes/index.html  
 

ITEM ITEM DESCRIPTION 
CALL TO ORDER: The Board president called the meeting to order at 5:32 p.m. 

 
ROLL CALL: 
 

Michael Gordon, President 
   Nancy Brownell, Vice President 
Suzanna George, Clerk 
Tagg Neal, Member 
Kim White, Member 
Jim Shoemake, Superintendent and Board Secretary 
 

PUBLIC COMMENT: 
(Closed session agenda items only) 

There were no public comments concerning items on the 
Closed Session Agenda. 
 

CLOSED SESSION: 
District Conference Room 
 

The Board adjourned to closed session to discuss matters of 
personnel, security, negotiations, student discipline, 
litigation, or other matters as authorized by Government 
Code Sections 3549.1, 54956.9, 54956.8, 54957, and 
54957.6 and Education Code Sections 35146 and 48918. 
 

Student Discipline 
 

The Board reviewed and discussed the Stipulated Expulsion 
Agreement for Student 21-22A.  Any action will be taken in 
open session.  All appropriate precautions will be taken to 
preserve the confidentiality and legal rights of the student. 
 

Conference with Labor Negotiator Discussion with the District’s Superintendent, Jim 
Shoemake, and/or labor negotiators, Lisa Donaldson and 
Dustin Haley, regarding directions and issues in negotiations 
with Rescue Union Federation of Teachers (RUFT), 
California School Employees Association (CSEA), 
Confidential Staff, and Administrative Management. 
 

OPEN SESSION: 
 

Convened open session in the Board Room at 6:32 p.m. 

http://www.rescueusd.org/School-Board/Agendas--Minutes/index.html
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Welcome 
 

The Board president provided an introduction to Board 
meeting proceedings.  
 

Flag Salute 
 

The Board president led the flag salute. 
 

1. Adoption of Agenda 
 
(Consideration for Action) 
 

Trustee George moved and Trustee White seconded to 
approve the agenda as presented.  The motion passed 4-0. 
 

REPORTS AND COMMUNICATION: 
 

 

Report from Closed Session 
 

Board president reported no action was taken in closed 
session. 
 

2. Superintendent’s Report 
 

(Supplement) 
 

Superintendent Shoemake provided an update on district 
events/activities and shared how proud he was of our 
counselors for helping to support Camino School District.  
Mr. Shoemake commented on the Bright Spots in our 
district that included the 120-Day mark for primary grades, 
Twin Day at Jackson School, Twos Day at Green Valley and 
Dr. Seuss birthday celebrations. 
For alignment of goals, Superintendent Shoemake reported 
on our Early Retirement Incentive.  March 11 is the closing 
date for participation (Fiscal Accountability).  He shared 
there would be follow up conversations with our counselors 
about lessons learned from the incident at Camino and also 
reported on information from the Small School Districts 
Association conference (Staff Capacity).  Currently we are 
preparing for our Summer School and Universal 
Transitional Kindergarten (Instruction). 
Regarding health and safety, Mr. Shoemake reported the 
mask requirement for students will change to strongly 
recommended starting March 11 at 11:59 p.m.  In addition, 
over the past 2 weeks we saw a significant reduction in 
positive COVID cases. 
 

CELEBRATING EXCELLENCE: 
 

 

Project Green 
 

Project Green Coordinator Gina Johnston provided an 
overview of the program.  Currently Project Green is 
funding garden programs at Lake Forest and Green Valley.  
The school gardens provide community involvement and an 
opportunity for multi-aged students to come together and it 
can positively affect a number of health outcomes in youth.  
Students that experience social or academic struggles are 
often seen in the garden at lunchtime as it provides feelings 
of safety and success.   
 
“Engaging youth to grow and sustain community and school 
gardens creating a safe outdoor environment supporting 21st 
century learning while nurturing emotional, and social 
development.” 

 

PUBLIC COMMENTS: Public Comments were heard from: 
 
 
 

Carol Wahl, Parent RE:  A survey sent to students at 
Marina Village Middle School.  

GENERAL: 
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3. Stipulated Expulsion Agreement 
Student 21-22A 
 

(Supplement) 
 
(Consideration for Action) 
Superintendent 
 

The Superintendent recommends the Board approve the 
Stipulated Expulsion Agreement for Student 21-22A. 
 
Trustee George moved and Trustee White seconded to 
approve the Stipulated Expulsion Agreement for Student 21-
22A.  The motion passed 4-0. 

4. CSBA Delegate Assembly Election 
 
(Supplement) 
 
(Consideration for Action) 
Superintendent 
 

Delegates are elected by CSBA member boards and 
delegates serve two-year terms.  The Board as a whole may 
cast one vote for one candidate.    
 
Trustee George moved and Trustee Neal seconded to cast 
the Board vote for Misty diVittorio for CSBA Delegate 
Assembly Subregion 6-C.  The motion passed 4-0. 
 

PERSONNEL: 
 

 

5. Resolution # 22-03 Reduction of 
Hours/Elimination of Positions – 
Classified Personnel 

 
(Supplement) 
 
(Consideration for Action) 
Director of Curriculum and Instruction 
 

Due to lack of work and/or lack of funds, certain services 
now being provided by the District must be reduced for the 
2022-2023 school year.  The Superintendent recommends 
the Board of Trustees approve Resolution #22-03. 
 
Trustee Neal moved and Trustee White seconded to approve 
Resolution 22-23 Reduction of Hours/Elimination of 
Positions – Classified Personnel.  The motion passed 4-0. 
 

6. Certificated Staff – RUFT 
Tentative Agreement, and AB1200 
Compliance for 2021-2022 
 

(Supplement) 
 
(Consideration for Action) 
Assistant Superintendent of 
Business Services 
 

The Superintendent recommends the Board approve the 
Tentative Agreement and School District Public Disclosure 
of the Negotiated Agreement – AB1200 Compliance for 
Certificated Staff. 
 
Trustee George moved and Trustee Neal seconded to 
approve the Tentative Agreement and AB1200 Compliance, 
Certificated Staff for 2021-2022.  The motion passed 4-0. 
 

7. Classified Staff – CSEA 
Tentative Agreement, and AB1200 
Compliance - 2021-2022 
 

(Supplement) 
 
(Consideration for Action) 
Assistant Superintendent of  
Business Services 
 

The Superintendent recommends the Board approve the 
Tentative Agreement, and School District Public Disclosure 
of the Negotiated Agreement – AB1200 Compliance for 
Classified Staff. 
 
Trustee Neal moved and Trustee White seconded to approve 
the Tentative Agreement and AB1200 Compliance, 
Classified Staff for 2021-2022.  The motion passed 4-0. 
 

8. Management, Confidential and 
Administration (Unrepresented) 
AB1200 Compliance 
 

(Supplement) 
 
(Consideration for Action) 
Assistant Superintendent of  
Business Services 

The Superintendent recommends the Board approve the 
School District Public Disclosure of the Negotiated 
Agreement - AB1200 Compliance for Management, 
Confidential and Administration (Unrepresented). 
 
Trustee George moved and Trustee Neal seconded to 
approve the AB1200 Compliance, Management, 
Confidential and Administration (Unrepresented) for 2021-
2022.  The motion passed 4-0. 

9. Superintendent AB1200 Compliance 
and 2022-2023 Agreement 

 

The Superintendent recommends the Board of Trustees 
discuss and approve granting the salary increase for the 
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(Supplement) 
 
(Consideration for Action) 
Assistant Superintendent of 
Business Services 
 

Superintendent, which is consistent with the negotiated 
agreements with RUFT and CSEA. 
 
Trustee George moved and Trustee Neal seconded to 
approve the salary increase for the Superintendent for 2021-
2022 and 2022-2023.  The motion passed 4-0. 
 

10. Specific Waiver Request 
Resource Specialist Caseload 

 
(Supplement) 
 
(Consideration for Action) 
Director of Curriculum and Instruction 
 

The Superintendent recommends the Board approve the 
Specific Waiver Request to the California State Board of 
Education for Ed Code Section56362(c).  This waiver will 
allow the resource specialists to exceed the maximum 
caseload of 28 students. 
 
Trustee Neal moved and Trustee George seconded to 
approve the Resource Specialist Caseload Waiver Requests.  
The motion passed 4-0. 
 

CURRICULUM AND INSTRUCTION: 
 

 

11. School Calendar for 2022-2023  
 

(Supplement) 
 
(Consideration for Action) 
Director of Curriculum and Instruction 
 

The Calendar Committee under the guidance of the Director 
of Curriculum and Instruction has prepared the 
recommended school calendar for 2022-2023.  The 
Superintendent recommends the Board approve the school 
calendar for 2022-2023. 
 
Trustee White moved and Trustee Neal seconded to approve 
the School Calendar for 2022-2023 as presented.  The 
motion passed 4-0. 
 
 

BUSINESS AND FACILITIES: 
 

 

12. Second Interim Budget Report 
 
(Supplement) 
 
(Consideration for Action) 
Assistant Superintendent of  
Business Services 
 
 

The Superintendent recommends the Board receive a report 
and approve the District’s Second Interim Budget.  
 
Trustee White moved and Trustee George seconded to 
approve the Second Interim Budget Report.  The motion 
passed 4-0. 

CONSENT AGENDA: 
 
 
 
 
  
 
(Consideration for Action) 
 

All matters listed under Consent Agenda are considered to be 
routine or sufficiently supported by prior or accompanying 
reference materials and information as to not require additional 
discussion.  A motion as referenced below will enact all items.   
 
Item # 13 was pulled for separate vote 
 
Trustee White moved and Trustee George seconded to approve the 
balance of the Consent Agenda as presented.  The motion passed 
4-0. 
 
 
 

13. Board Meeting Minutes 
 
(Supplement) 
 

Minutes of February 8, 2022 Regular Board meeting. 
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Trustee George moved and Trustee White seconded to 
approve the minutes of the February 8, 2022 meeting.  The 
motion passed 3-0 with one abstention. 
Ayes:  Trustee George, Brownell, White and Gordon 
Abstentions:  Trustee Neal 
 

14. Board Meeting Minutes 
 
(Supplement) 
 

Minutes of the February 16, 2022 Special Board meeting. 

15. Board Meeting Minutes 
  
(Supplement) 
 

Minutes of February 22, 2022 Study Session. 

16. District Expenditure Warrants 
 
(Supplement) 

Warrants must regularly be presented to the Board of 
Trustees for ratification.  Detailed warrant order listings are 
available at the District Office.  The supplement reflects 
expenditures from 2/2/22 through 2/23/22. 
 

17. District Purchase Orders 
 
(Supplement) 

Purchase orders must regularly be presented to the Board of 
Trustees for ratification.  The supplement reflects 
expenditures from 1/29/22 through 2/28/22. 
 

18. Personnel 
 

(Supplement) 

Rescue Union School District’s long-range goal is to recruit a 
diverse, high quality staff whose goals and philosophies are 
student focused.  Periodically, changes in staffing occur due to 
need for additional positions, resignations, or requests for leaves 
of absence.  All positions listed are within current budget 
allocations. 
 

A. Certificated Personnel 
 

Employment: 
 
 

Leave of Absence (LOA): 
(For 2022-2023) 
 
 
 
 
 
 
 
 
 

Resignation: 
 
 
 
 
 
 

Temporary Assignments: 
(Effective End Date 5/27/22) 
 

 
 

Amanda Tomlin, Nurse, (.50 FTE), District Office, effective 
2/22/22 
 

Kristen Hart 100% LOA 
JOB SHARES 

Monica Baker .20 LOA 
Brittany Boyle .20 LOA 
Laura Jarecki .50 LOA 
Jodi Laird .20 LOA 
Alyssa Pierce .20 LOA 
Stephanie Polnasek .80 LOA 
Jennifer White .60 LOA 
Jennifer Wooster .80 LOA 

 

Genevieve Andrews, Teacher, (1.0 FTE), Jackson, effective 
5/27/22 
Jennifer Dermer, Teacher, (1.0 FTE), LOA, effective 
5/27/22 
Stephen Martin, Teacher, (1.0 FTE), Marina Village, 
effective 5/27/22 
 

Kristi Blondino Lake Forest 1.0 FTE 
Angie Bryan Rescue 1.0 FTE 
Jeff Butler District Office 1.0 FTE 
Chris Carey-Stronck Green Valley 1.0 FTE 
Moira Carpenter Rescue 1.0 FTE 
Diane Connolly Green Valley 1.0 FTE 



Regular Board Meeting Minutes  Page 6 of 7 
March 8, 2022  

Alyssa Daebelliehn Green Valley 1.0 FTE 
Jo Ann De Roco Green Valley 

Pleasant Grove 
1.0 FTE 

Kelly Dutton Jackson 1.0 FTE 
Sydney Ernst Lakeview 1.0 FTE 
Nancy Erwin Rescue 1.0 FTE 
Deborah Faleschini Jackson 1.0 FTE 
Jessica Gannon Jackson 1.0 FTE 
Carla Gomann Green Valley 1.0 FTE 
Viktoriya Grom Lake Forest 1.0 FTE 
Laura Haislip Lakeview 1.0 FTE 
Charise Harris Pleasant Grove 1.0 FTE 
Krista Hasler Rescue 1.0 FTE 
Loren Hines Lake Forest 1.0 FTE 
Lisa Jones Jackson 1.0 FTE 
Taylor Khan Rescue 1.0 FTE 
Melissa Kuhlman Rescue 1.0 FTE 
Jennifer Kunkle Lakeview 1.0 FTE 
Rebecca LaFranire Marina Village 1.0 FTE 
Ryann Langtry Jackson 1.0 FTE 
Marie Lazdowski Lake Forest 1.0 FTE 
Patricia Mayer Marina Village 1.0 FTE 
Melanie McGinnis Lake Forest 1.0 FTE 
Kristen McKelvey Lake Forest .6230 FTE 
Theresa Nichols Lakeview 1.0 FTE 
Sara Pagano Rescue 1.0 FTE 
Kristen Petty Lakeview 1.0 FTE 
Pauline Roman Lake Forest 1.0 FTE 
Julie Samrick Marina Village 1.0 FTE 
Danielle Semlow Jackson 1.0 FTE 
Sydney Shykowski Rescue 1.0 FTE 
Jennifer Smith District Office 1.0 FTE 
Heather Tittle Pleasant Grove 1.0 FTE 
Amy Witte Marina Village 1.0 FTE 
Megan Wojan Jackson 1.0 FTE 
   

 

B. Classified Personnel 
 

Employment: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Leave of Absence (LOA): 
 

 
 

Kathryn Clark, Health Office Nurse, (.75 FTE), Lakeview, 
effective 2/15/22 
Cristina Clemons, Instructional Assistant, RUSD Sub, 
Jackson, effective 2/7/22 
Tammy Gamble, Itinerant Independence Facilitator, (.75 
FTE), Lake Forest, effective 2/1/22 
Celeste Herrera, Yard Supervisor, (.49 FTE), Lakeview, 
effective 2/3/22 
Glenn Hokanson, Bus Driver, (.73 FTE), Transportation, 
effective 2/15/22 
Katelyn Howard, Yard Supervisor, (.38 FTE), Pleasant 
Grove, effective 2/7/22 
Elisa King, Bus Driver, (.77 FTE), Transportation, effective 
1/31/22 
Robin Paul, Food Service Worker, (.25 FTE), Food 
Service, effective 1/31/22 
 

Julie Henning, Instructional Assistant, 100% LOA, 
Jackson, effective 2/10/22 
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Promotion: 
 
 
 
 

Resignation: 
 

 

Cathrine Carnes, School Secretary, (1.0 FTE), Rescue, 
effective 2/23/22 
Steven McGready, Lead Custodian, (1.0 FTE), Pleasant 
Grove, effective 1/26/22 
 

Tamie Adams, Instructional Assistant, (.47 FTE), Green 
Valley, effective 2/24/22 
Lissette Castillo, Food Service Worker, (.63 FTE), Food 
Service, effective 3/4/22 
Cathrine Carnes, Student Service Secretary, (.50 FTE), 
Marina Village, effective 2/22/22 
Celeste Herrera, Yard Supervisor, RUSD Sub, Lake Forest, 
effective 1/26/22 
Steven McGready, Districtwide Custodian, (1.0 FTE), 
Maintenance, effective 1/25/22 
Mayah Nepo, Food Service Worker, (.25 FTE), Food 
Service, 1/28/22 
Robin Paul, Food Service Worker, (.25 FTE), Food 
Service, effective 2/8/22 
 

19. Investment Portfolio Report 
 
(Supplement) 

The Board will receive written Investment Portfolio 
Reports form the El Dorado County Treasurer-Tax 
Collector for the quarter ending December 31, 2021. 
 

20. School Plans 
 
(Supplement) 
 

Each School Site Council develops and approves their 
Single Plan for Student Achievement.  The Superintendent 
recommends the Board approve the school plans for all 
sites. 
 

21. Overnight Field Trip and Contract 
Lake Forest 4th Grade 
 

(Supplement) 
 
 

The following trip to Sierra Outdoor School has been 
approved by Instructional Services and is submitted with 
the service contract for Board approval pending any 
unforeseen restriction.   
 
Sierra Outdoor School 
          Lake Forest 4th Grade                          May 11-13, 2022 
 

22. Updated Salary Schedules for  
2021-2022 and 2022-2023 
 

(Supplement) 
 

The Superintendent recommends the Board approve the 
updated salary schedules for 2021-2022 and 2022-2023. 

ADJOURNMENT: Trustee White moved to adjourn the meeting at 8:58 p.m. 
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Rescue Union School District 
 2390 Bass Lake Road, Rescue, California 95672  

 

BOARD OF TRUSTEES 
STUDY SESSION MINUTES 

Tuesday, March 22, 2022 – 6:15 P.M. (Closed Session at 5:30 p.m.) 
Rescue District Office Board Room 

 
The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue Union School District 
and you are urged to take all appropriate health safety precautions.  To facilitate this process, there were two options 
to view and/or participate in this Study Session, via Zoom or in-person. 
 

DISTRICT MISSION 
 Rescue Union School District, in partnership with families and the community, is dedicated to the 
success of every student by providing a challenging, comprehensive, and quality education in a safe 
environment in which all individuals are respected, valued, connected, and supported. 
 

PLEASE NOTE: 
These are provided as summary minutes. The audio recording of the meeting is available for review at 
http://www.rescueusd.org/School-Board/Agendas--Minutes/index.html  
  

ITEM ITEM DESCRIPTION 
CALL TO ORDER: The Board president call the Study Session to order at 5:34 p.m. 

 
ROLL CALL: 
 

Michael Gordon, President 
Nancy Brownell, Vice President 
   Suzanna George, Clerk 
Tagg Neal, Member 
Kim White, Member 
Jim Shoemake, Superintendent and Board Secretary 
 

PUBLIC COMMENT: 
(Closed session agenda items only) 
 

There were no public comments concerning items on the Closed 
Session Agenda. 
 

CLOSED SESSION: 
 
 
 
 

The Board adjourned to closed session to discuss matters of 
personnel, security, negotiations, student discipline, litigation, or 
other matters as authorized by Government Code Sections 
3549.1, 54956.9, 54956.8, 54957, and 54957.6 and Education 
Code Sections 35146 and 48918. 
 

Conference with Labor Negotiator 
 

Discussion with the District’s Superintendent, Jim Shoemake, 
and/or labor negotiators, Lisa Donaldson and Dustin Haley, 
regarding directions and issues in negotiations with Rescue 
Union Federation of Teachers (RUFT), California School 
Employees Association (CSEA), Confidential Staff, and 
Administrative Management. 
 

OPEN SESSION: 
 

The Study Session commenced in the District Board Room at 
6:32 p.m. 
 

Welcome 
 

The Board president provided an introduction to the Board Study 
Session format. 
 

Flag Salute 
 

Board vice president Nancy Brownell led the flag salute. 

http://www.rescueusd.org/School-Board/Agendas--Minutes/index.html


Study Session Minutes  Page 2 of 2 
March 22, 2022  

1. Adoption of Agenda 
 
(Consideration for Action) 

 

Trustee Brownell moved and Trustee Neal seconded to approve 
the agenda as presented.  The motion passed 4-0. 
 

Report from Closed Session The Board president reported no action taken in closed session. 
 

PUBLIC COMMENTS: There were no public comments. 
 

GENERAL: 
 

 

2. Early Retirement Incentive 
Certificated Non-Management, 
Classified Non-Management and 
Confidential Employees 
 

(Supplement) 
 
(Consideration for Action) 
Assistant Superintendent of 
Business Services 
 

The Superintendent recommends the Board review and discuss 
the fiscal and operational benefits of the retirement incentive 
offered to Certificated Non-Management, Classified Non-
Management, and Confidential Employees. 
 
Trustee Neal moved and Trustee Brownell seconded to approve 
the Early Retirement Incentive as presented.  The motion passed 
4-0. 

3. LCAP – Goals 2 and 3 Study 
Session 

 
(Supplement) 
 
(Information and Discussion) 
Superintendent 
 

The Superintendent and Board engage in a LCAP Study Session 
focused on Goals 2 and 3. 
 

ADJOURNMENT: Trustee White moved to adjourn the meeting at 8:11 p.m. 
 

 



















 ITEM #:  13A 
 DATE:  April 5, 2022 

 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA:  Certificated Administrative Personnel 
 
 
 
RECOMMENDATION:   
 
The Superintendent is recommending the Board of Trustees approve the following personnel action(s). 
 
 
BACKGROUND:   
 
Periodically changes in administrative staffing occur due to hiring, promotions, resignations or requests 
for leaves of absence. The Board must formally approve these requests. 
 
 
STATUS:   
 
The following administrative personnel changes are listed on the agenda. 
 

Name Personnel 
Action 

FTE Position School or 
Dept. 

Effective 
Date 

Amy Bohren Resignation 1.0 Special Programs Director District Office 6/30/2022 
Bruce Peters Resignation 1.0 Principal Lake Forest 6/30/2022 
 
 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2022-2023 budget. 
 
 
BOARD GOALS:   
 
Board Focus Goal IV - STAFF NEEDS 
 Attract and retain diverse, knowledgeable, dedicated employees who are skilled and 

supported in their commitment to provide quality education for our students. 
 



 ITEM #:  13B 
 DATE:  April 5, 2022 

 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA:  Certificated Personnel 
 
 
 
RECOMMENDATION:   
 
The Superintendent is recommending the Board of Trustees approve the following personnel actions. 
 
 
BACKGROUND:   
 
Periodically changes in administrative staffing occur due to hiring, promotions, resignations or requests 
for leaves of absence. The Board must formally approve these requests. 
 
 
STATUS:   
 
The following certificated personnel changes are listed on the agenda. 
 

Name Personnel Action 
Position 

FTE Position School or Dept. 
Effective 

Date 
Karen Nickell 100% LOA 1.0 Teacher Lakeview 7/1/2022 
Rebecca Klutz Resignation 1.0 Teacher Lake Forest 5/27/2022 

Terence Andersen Retirement 1.0 Teacher Lakeview 5/27/2022 
Patricia Folsom Retirement 1.0 Teacher Rescue 5/27/2022 

Roselind Herbertson Retirement 1.0 Teacher Green Valley 5/27/2022 
Mary Nugent Retirement 1.0 Teacher Rescue 5/27/2022 

Timothy Nugent Retirement 1.0 Teacher Rescue 5/27/2022 
Claudia Ray Retirement 1.0 Teacher Green Valley 5/27/2022 
Amy Schulze Retirement 1.0 Teacher Lake Forest 5/27/2022 

Roxanne Simmons Retirement 1.0 Teacher Lakeview 5/27/2022 
Carol Tinney Retirement 1.0 Teacher Lake Forest 5/27/2022 

Cheryl Walswick Retirement 1.0 Teacher Pleasant Grove 5/27/2022 
      

 
 
 
 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2022-2023 budget.  
 
 
BOARD GOALS:  
 
Board Focus Goal IV - STAFF NEEDS 
 Attract and retain diverse, knowledgeable, dedicated employees who are skilled and  

supported in their commitment to provide quality education for our students. 



ITEM #:  13C 
DATE:  April 5, 2022 

RESCUE UNION SCHOOL DISTRICT 

AGENDA ITEM: Classified Personnel 

RECOMMENDATION: 

The Superintendent is recommending the Board of Trustees approve the following personnel actions. 

BACKGROUND: 

Periodically changes in classified staffing occur due to hiring, resignations or requests for leaves of 
absence.  The Board must formally approve these requests. 

STATUS: 

The following classified personnel changes are listed on the agenda: 

Name Personnel 
Action 

Pos. 
FTE Position School/Dept. Effective 

Date 
Anderson, Kortnie Employment .38 Student Service Secretary Marina Village 03/22/22 
Burton, Jennifer Employment .47 Instructional Assistant Green Valley 02/25/22 
De La Garza, Esabel Employment .31 Food Service Worker Food Service 03/21/22 
Hantzis, Lori Employment .38 Yard Supervisor Pleasant Grove 03/28/22 
Hinson, Amy Employment .75 Itinerant Independence Fac. Lake Forest 03/14/22 
Hinsz, Brent Employment SUB Food Service Worker Food Service 03/07/22 
Horciza, Jacob Employment 1.0 Custodian – Districtwide Maintenance 03/22/22 
Rivera Zaragoza, Gelacio Employment 1.0 Custodian Lake Forest 02/28/22 
Shelton, Dawn Employment .63 Food Service Worker Food Service 03/14/22 
Cobb, Darcey Promotion .47 Food Service Worker Food Service 03/10/22 
Burton, Jennifer Resignation .38 Instructional Assistant Green Valley 02/24/22 
Cobb, Darcey Resignation .34 Yard Supervisor Rescue 03/09/22 
Donovan, Ellyn Resignation .25 Instructional Asst, Kindergarten Rescue 02/17/22 
Donovan, Ellyn Resignation .13 Instructional Assistant Rescue 02/17/22 
Rivera Zaragoza, Gelacio Resignation 1.0 Custodian Marina Village 02/25/22 
Shelton, Dawn Resignation .47 Food Service Worker Food Service 03/11/22 
Caleca, Kathleen Retirement .75 Instructional Asst, RSP Lake Forest 06/30/22 
Cameron, Kim Retirement .75 Instructional Asst, RSP Marina Village 06/30/22 
Carpenter, Cynthia Retirement 1.0 Library Media Coordinator Lake Forest 06/30/22 
Doughty, Anna Retirement 1.0 School Secretary Lakeview 06/30/22 
Gaines, Diana Retirement .75 Instructional Asst, SDC Lake Forest 06/30/22 
Gustafson, James Retirement 1.0 Custodian Green Valley 06/30/22 
Poulson, Deborah Retirement .75 Itinerant Independence Fac. Lakeview 06/30/22 
Roscoe, Linda Retirement .75 Instructional Asst, RSP Rescue 06/30/22 
Upton, Michelle Retirement 1.0 Library Media Coordinator Jackson 06/30/22 
Employee #3962 Dismissal .75 03/11/22 



 
 
 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2021-2022 and 2022-2023 budget years. 
 
 
BOARD GOAL: 
 
Board Focus Goal IV – STAFF NEEDS: 
 Attract and retain diverse, knowledgeable, dedicated employees who are skilled and supported 

in their commitment to providing quality education for our students. 

Employee #3964 Dismissal 1.0   03/17/22 
Employee #4029 Dismissal .38   03/03/22 



ITEM #:  13D 
DATE:  April 5, 2022 

 
 

RESCUE UNION SCHOOL DISTRICT 
 

AGENDA ITEM: Confidential Personnel 
 
 
 
RECOMMENDATION: 
 
The Superintendent is recommending the Board of Trustees approve the personnel action(s) below. 
 
 
BACKGROUND: 
 
Periodically changes in confidential staffing occur due to hiring, resignations or requests for leaves of 
absence.  The Board must formally approve these requests. 
 
 
STATUS: 
 
The following confidential personnel changes are listed on the agenda: 
 

 
 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2022-2023 budget years. 
 
 
BOARD GOAL: 
 
Board Focus Goal IV – STAFF NEEDS: 
 Attract and retain diverse, knowledgeable, dedicated employees who are skilled and supported 

in their commitment to providing quality education for our students. 
 
 

Name Personnel 
Action 

Position 
FTE Position School/Dept. Effective 

Date 
Laurel, Sharon Retirement 1.0  Administrative Assist. Administration 06/30/22 
Tahmahkera, Virginia Retirement 1.0 Personnel Tech. Human Resources 06/30/22 



  
 
 

ITEM #:  14 
 DATE:  April 5, 2022 
 

RESCUE UNION SCHOOL DISTRICT 
 
 
AGENDA ITEM:   Resolution #22-04 
 Declaring an Election Be Held in RUSD Jurisdiction 
 Consolidation with Other Districts Requesting Election Services 
 
 
RECOMMENDATION: 
 
The Superintendent is recommending the Board of Trustees approve Resolution #22-04 to consolidate 
the election held in its jurisdiction with other districts requesting election services. 
 
 
BACKGROUND: 
 
Education Code 5000.5 requires the Board to order a regular biannual election to fill offices of 
members of the Governing Board.  The Board is also required to pass a resolution requesting to have 
the election consolidated with any other election conducted on the same day. 
 
 
STATUS: 
 
Three full terms to expire 12/11/2026 are up for election on Tuesday, November 8, 2022.  Resolution 
#22-04 calls for consolidation of the election with other districts requesting election services.   
 
 
FISCAL IMPACT: 
 
Resolution #22-04 authorizes the Registrar of Voters, at District expense, to provide all necessary 
services, which shall include, but not be limited to:  publications, issue nomination documents, 
ballots, sample ballots, election officers, polling places and canvass. 
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RESCUE UNION SCHOOL DISTRICT 
 

POSITION TITLE: Coordinator of Multi-Tiered Systems of Support (MTSS)  
 
CLASSIFICATION: Certificated Management 
 
SUPERVISOR: Superintendent 
 
This position description is not intended to be an exhaustive list of all duties, knowledge, or 
abilities associated with this position, but is intended to accurately reflect the primary job 
elements. 

The Coordinator of Multi-Tiered System of Supports (MTSS), leads and oversees the 
development of a district-wide MTSS program that supports the whole child. They are 
responsible for collaborating closely with building administrators, educators, support staff, 
families, and students to establish and implement a tiered framework that uses data to meet the 
needs of each and every student through academics, behavior, and social-emotional learning 
(SEL) interventions. Additionally they provide guidance across the district to ensure that 
research-based MTSS strategies, interventions, and systems are in place to support student 
achievement.  Additionally this role   

Our multi-tiered system of support provides for both academic and behavioral considerations, 
recognizing the integration of the two for student success in school. It can be thought of as an 
umbrella that covers many different approaches and interventions, including: 

● Curriculum design 
● Positive behavior intervention and supports (PBIS) 
● Teacher learning and collaboration 
● Collaboration between school and family in problem-solving 
● School environment and procedures 
● Coordination of services for student and family support 

The Coordinator of MTSS also provides effective leadership, technical assistance, training, and 
compliance monitoring for our English Learners (EL) Unduplicated, McKinney Vento, Foster 
Youth students and our CTIEG Title I, II, III, and IV programs.  
 
ESSENTIAL DUTIES:   

● Collaborate with district and site leadership to develop, and then support, a MTSS 
implementation plan at each site. 

● Provides training, consultation, and support to administrators, teachers, and school-based 
leadership teams to facilitate implementation of a Multi-Tiered System of Supports 
(MTSS) at the district and school levels.  

o Assistance activities include observation and feedback, modeling, interpreting 
data and other supportive assistance necessary to implement a Multi-Tiered 
System of Supports.  

● Based on needs assessment, oversee the development of Tier 1, 2, and 3 intervention 
protocols, problem-solving processes, data-based decision-making, progress monitoring, 
and communication and collaboration processes among Student Support/Study/Success 
Teams (SST) 

● Evaluate and implement district-wide universal screening for academics, social-
emotional learning, and behavior. 



● Develop training programs and provide ongoing coaching for teams, staff, and teachers 
on the MTSS framework and research-based practices for tiered intervention. 

● Partner with community organizations, government agencies, out-of-school programs, 
and families to ensure availability of resources for school sites. 

● Work with building teams to support the continuation and enhancement of the site PBIS 
programs.  

● Participate in on-going, targeted professional development training. 
● In coordination and collaboration with the Curriculum and Instruction department, 

Special Education department, and with site Principals,  provide professional 
development, coaching, direct support, and strategies to staff in order to support the 
integration and inclusion of students who are English Learners including information 
regarding the English Language Proficiency Assessments for California (ELPAC) levels 
of students and how to support and instruct students at the various levels. 

 
ADDITIONAL DUTIES:   

● Maintain knowledge of state and federal legislation and regulations affecting students 
who are Unduplicated pupils (i.e. Economically Disadvantaged, English Learners, and 
Foster Youth). 

● Collaborating with the Business team and Site Administrators in developing budgets for 
the Title I, II, III, and IV District programs. 

● Provide oversight to ensure compliance and student needs are met for consortium 
programs such as McKinney Vento and CTIEG. 

● Keep abreast of the innovative instructional practices that advance academic achievement 
and language acquisition related to English learners and other Unduplicated pupils. 

● Assist teachers, administrators, and parents in identification and services for English 
learners, including coordinating the ELPAC administration process, and maintaining, 
analyzing, and communicating ELPAC assessment data and EL status. Assist school 
personnel with the appropriate placement of students in accordance with state and federal 
laws. 

● Assist in the articulation of the English learner programs with the high school district. 
● Organize and work with all required community and parent advisory groups, the English 

Learner Advisory Committee (ELAC) and District English Learner Advisory Committee 
(DELAC). 

● Collect, monitor and report to the Superintendent and/or Board on a variety of narrative 
and statistical reports on the effectiveness of school site interventions, academic progress 
and English language acquisition of English learners. 

● Attend county meetings that are pertinent (ie: English Learner Network,  McKinney 
Vento, and CTIEG meetings. 

● Supervise the RUSD Community Liaison in his/her work in supporting unduplicated 
students, their families, and staff who support them.  

● Coordinate and lead the district’s online Long Term Independent Study Program. 
● Coordinate summer learning programs for all students. 
● Other duties as assigned. 

 
SKILLS: 

● Ability to provide instructional coaching one-on-one and in small groups with teachers, 
provide guidance, training, and other resources as needed.   

● Experience in planning, reflecting, and problem solving conversations as an instructional 
coach.  Create positive relationships with teachers and administrators.   

● Communicate and demonstrate research-based instructional practices that result in 
increased student performance.   

● Communicate effectively with all members of the school district and community.   



● React to change productively and handle other tasks as needed. 
 
KNOWLEDGE:  

● Familiar with:  
○ MTSS framework, positive behavior interventions and supports (PBIS), response 

to intervention (RTI), social-emotional learning (SEL), restorative practices, 
trauma-informed practices, and family engagement strategies to improve social, 
emotional, and academic outcomes for all students 

○ instructional coaching model and current research and theory of second language 
acquisition 

○ purpose, rules, and regulations of state and federal categorical programs 
○ interpersonal skills using tact, patience, and courtesy 
○ evaluation approaches, strategies, and techniques 
○ operation of a computer and related software. 

 
ABILITY:  

● Bring evidence-based practices into classrooms by working with teachers and other 
school leaders.   

● Plan, organize, implement and direct a variety of programs, projects, and activities related 
to Unduplicated pupils.   

● Establish and maintain effective working relationships with staff, parents, and the public.  
Effective oral and written communication.   

● Work independently with little direction to meet schedules and timelines.   
● Plan and organize work to meet schedules and timelines.   
● Prepare comprehensive narrative and statistical reports.   
● Communicate with persons of varied instructional knowledge and backgrounds; working 

as part of a team; being attentive to detail and setting priorities. 
● Ability to provide leadership and manage complex projects 
● Ability to facilitate change management within individuals, teams, and organizations, 

including implementing professional learning for adult learners and staff development 
● Exceptional interpersonal skills and strong verbal and written communication skills 
● Ability to collect and analyze data to drive improvement 
● Work collaboratively with district administrators, school-based leadership teams, and 

teachers to facilitate implementation of a multi-tiered system of supports (MTSS) at the 
district and school levels. 

● Monitor the fidelity of implementation of MTSS at school sites, including the 
identification of students, delivery of Tier 2 and 3 interventions, and progress monitoring. 

● Coordinate and facilitate MTSS professional development and training for school-based 
and district staff 

● Develop and maintain positive working relationships with families, staff, and community 
members. 

 
CERTIFICATES, LICENSES AND OTHER REQUIREMENTS: 

● Master’s Degree preferred 
● A minimum of two years of increasingly responsible administrative or supervisory 

experience is preferred 
● 3+ years of experience in educational administration preferred 
● Valid California Teaching Credential 

o English Language Authorization preferred 
● California Administrative Services Credential 
● Valid Class C California Driver’s License; Provide personal automobile and proof of 

insurance 



● Tuberculosis (TB) Test clearance 
● Criminal Justice Fingerprint/Background Clearance 

 
ENVIRONMENT:   
Office and school environment; driving a vehicle to conduct work.  Rescue USD believes that 
job-embedded learning is critical for this position.  By working on our sites our Coordinator of 
MTSS can gain an improved understanding of our sites, staff and students and the best way to 
support all three.  It is an expectation that our Coordinator of MTSS  will spend at least 50% of 
their work week embedded at our school sites. 
 
SAMPLE PHYSICAL DEMANDS:  
Dexterity of hands and fingers to operate a computer keyboard; hearing and speaking to 
exchange information and make presentations; seeing to view a computer monitor and read a 
variety of materials; sitting or standing for extended periods of time; lifting, carry, pushing, or 
pulling light objects as assigned by the position; bending at the waist, kneeling or crouching; 
reaching overhead, above the shoulders and horizontally. 
 
 
 
 



Established Step:

Classification 1 2 3 4 5 6 7 8 9 10
Superintendent 222 205,039  

Assistant Superintendent ‐ 222 115,375   118,259   121,216   124,246   127,353   130,536   133,800   137,145   140,575   144,088  
Curriculum & Instruction ‐ Certificated

Curriculum & Instruction Director 222 109,653   112,394   115,204   118,083   121,035   124,061   127,163   130,343   133,601   136,941  

Special Ed./Student Services Director 210 107,890   110,510   113,350   116,189   119,028   122,086   125,143   128,201   131,477   134,753  

Middle School Principal ‐ Traditional 210 103,707   106,299   108,957   111,681   114,472   117,335   120,268   123,276   126,357   129,515  

Elementary Principal ‐ Traditional 210 102,344   104,903   107,526   110,214   112,970   115,793   118,688   121,656   124,697   127,814  

Special Programs Director 210 99,490      101,977   104,526   107,139   109,818   112,563   115,378   118,262   121,218   124,249  
Coordinator of MTSS & Special Programs

Vice Principal ‐ Traditional 210 96,639      99,056      101,532   104,069   106,671   109,339   112,072   114,873   117,746   120,689  
EL Program Coordinator

Psychologist 194 84,912      87,034      89,210      91,440      93,726      96,069      98,471      100,932   103,456   106,043  

Administrative Intern 184 81,787      83,831      85,927      88,075      90,277      92,534      94,847      97,218      99,649      102,140  

Board Approved: 03‐08‐2022
Board approved: 01‐25‐2022 Moved SpEd/Std Svcs Dir to 210 day schedule.  Added Daily Rates
Board Approved: 06‐08‐21

y , / y / p g /
and Sped Director Postions changed to 222 duty days, Superintendent Contract Updated

2.53% added to 1% increase, effect 7‐1‐2021 (total 3.53% increase to 2020‐21 sal sched)
increase Special Ed/Student Services Director 4% effective 2021‐22

Rescue Union School District
Administrators Salary Schedule

2022 ‐ 2023
A 1.0 FTE is 8 hours a day with duty days next to each position.

Work 
Days



 ITEM #:  17 
 DATE: April 5, 2022  
 

RESCUE UNION SCHOOL DISTRICT 
 
 
 
AGENDA ITEM: Williams Act Uniform Complaint Procedures Quarterly Report 
 
 
RECOMMENDATION: 
 
The Superintendent is recommending the Board of Trustees approve the Williams Act Quarterly Report 
and directs staff to forward the Williams Act Quarterly report for the period of January1, 2022 to March 
31, 2022 to the El Dorado County Superintendent of Schools. 
 
 
BACKGROUND: 
 
Title 5, Chapter 5.1, Section 4600 requires school districts to report summarized data from the Uniform 
Complaint Process to the county superintendent of schools and the local governing board quarterly.  
 
 
STATUS: 
 
The District posts a notice in each classroom-notifying parents that there should be sufficient textbooks 
and instructional materials in the room and school facilities must be clean, safe and maintained in good 
repair.  The District has adopted a Uniform Complaint Procedure and is now reporting to the County 
Superintendent pursuant to Education Code 35186, that the Rescue Union School District received no 
complaints under the Williams Act Uniform Complaint Procedures for the period of January 1, 2022 to 
March 31, 2022.  
 
 
FISCAL IMPACT: 
 
NA 
 
 
BOARD GOALS: 
 
Board Focus Goal V – FACILITY HOUSING: 
  Build, improve and maintain school facilities to meet current and future 

education needs while integrating the most efficient use of resources.   
 
 



Quarterly Report on Williams Uniform Complaints 
[Education Code § 35186] 

To: Dr. Ed Manansala, Superintendent of Schools 

District: ______________________________________________________________________ 

Person completing this form: __________________________ Title: ______________________ 

Quarterly Report Submission Date:   January 2022
(Check one)   April 2022

 July 2022
 October 2022

Date for information to be reported publicly at governing board meeting: __________________ 

Please check the box that applies: 

 No complaints were filed with any school in the district during the quarter 
indicated above. 

 Complaints were filed with schools in the district during the quarter
indicated above. The following chart summarizes the nature and resolution
of these complaints.

General Subject Area 
Total # of 

Complaints 
# Resolved # Unresolved 

Textbooks and 
Instructional 

Materials 

Teacher Vacancy or 
Misassignment 

Facilities Conditions 

TOTALS 

________________________________________________ 
Signature of District Superintendent 

_______________________________________________ 
Date 

Rescue Union School District

Sharon Laurel  Administrative Assistant

4/5/22

April 5, 20222

0 0 0
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